
EQUITY COUNCIL MEETING 
District Office 

SEC Room 
August 22, 2019 

5:30 p.m. 
 

Members Present:  Linn Exline, Shanna Rector, Jennifer Bradford-Vernon, Ann 
Zimmerman, Miriam Gogadi, Nick Pahls, Jenna Eshleman, 
Susan Burchill, Shelby Davis, Megan Hagaman, Amaya 
Dungan, James Talley, Sheila Kjellberg, Tiffany Cooper, 
Ramona Malone, Joe Jackson, and Eric Ramirez. Absent 
were: Anna Albers, Adriana Aranda-Vega, Linda Anderson, 
Lonnie Booker, Jr., Moses Brown, Angeles Garcia, Paul 
Green, Stephanie Johannes, Tiffany Lowe, Karla Montoy, 
Katie Pearson, Sherrie Scott, Israel Torres, Rubi Torres, Joe 
Turner, David Vieyra, Jodi Wenthe, Santiago Vasquez, and 
Stacey Ulrich.  

 
Guests:   None 
 
Opening/Circle 
Shanna Rector asked each member to introduce themselves and share one word that 
describes what Equity means to them. 
 
Equity Council Bylaws Review 
Shanna reviewed the District Equity Council Bylaws that were developed and approved 
by the BOE on March 27, 2018. Possible revisions were discussed. 
 

 Section I 
o Include a working definition of Equity to be revisited each year. 

 Section II 
o B.2. Remove 
o B.3. Make an all-call application for at-large membership in April; present 

at May meeting; vote electronically by June 15. 
o B.4. New members to assume office in July. 
o C.2. Add statement that regular attendance is expected; members missing 

more than two meetings will need to reapply for membership (both at-large 
and school representatives).  

 Meeting schedule will be developed and sent out earlier; to include 
a meeting each month. 

 Section V 
o A.1. A quorum will be defined as 2/3 majority of those in attendance. 

 
Recommendations will be brought before the Council at the September 26, 2019 
meeting for review and approval. 
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Implicit Bias 
Moved to an at-home assignment; each member was asked to use the following link 
and take a few of the tests offered https://implicit.harvard.edu/implicit/takeatest.html.  
 
Training Survey Results 
Linn Exline shared a document titled “Human Relations Commission Training 
Feedback” regarding the training received at the July 16, 2019 meeting. She asked the 
group to break off into pairs and discuss this document along with the survey results 
received.  
 
When the full Council reconvened, considerable discussion followed. Some points of 
discussion were: 

 The perception is that Equity is all about race; try to broaden the definition of 
make Equity less broad to cover all aspects. Corrected 9-26-19 

 Accentuate the positive as much as possible. 

 The delivery of our message is important; needs to be approachable. 

 Access – treatment used intentionally and un-intentionally. 

 Staff needs to have those uncomfortable discussions. 
 
Linn followed-up with a short video clip to share with the Council   
 
Additional Training Options 
Linn reported that she is continuing to search for additional training options for 
consideration. She has also asked the district’s assessment department to begin pulling 
data to share with the Council at a later date. 
 
Linn also encouraged Council members to forward to her articles that they find on 
implicit bias. 
 
Assignment 
Members were asked to use the following link and take a few of the tests offered 
https://implicit.harvard.edu/implicit/takeatest.html. A survey will be forwarded to all 
members in the next coming weeks. 
  
Next Meeting – September 26 
 
The meeting was adjourned at 6:37 p.m. 
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